
 Community Standards Campaign Victory! 
City Council & County Commissioners Set Local Standards for West Eugene Enterprise Zone 
 
The Eugene/Springfield Solidarity Network and its community partners achieved a significant victory on May 
22nd when the Eugene City Council passed an ordinance setting wage and benefit standards for the West Eugene 
Enterprise Zone. The Board of Lane County Commissioners adopted the same set of standards at their May 17th 
meeting making our community one of the few places in the county to have local standards for this kind of 
public subsidy. The standards apply to 25% of the tax break an eligible company may receive by locating in the 
enterprise zone a state program designed to encourage companies to locate and expand in Oregon. A joint 
city/county committee, which included ESSN/JwJ’s organizer, Claire Syrett and the President of the Building 
Trades Council, Lou Christian, crafted the specific point system and criteria that was adopted without revision 
by both the city and county.  The result of many months of work and collaboration between ESSN/JwJ, the 
Lane County Labor Council, the Building Trades Council and many other community partners this is a great 
achievement for the Community Standards Campaign that ESSN/JwJ began in 2004.  
 Using the framework created for the 1997 enterprise zone standards, the committee that included 
Eugene City Councilors Ortiz and Pryor, County Commissioners Stewart and Green as well as Rusty Rexius 
and Steve Korth, created a point-based system that allows companies to earn points by meeting the various 
criteria. If they fail to earn enough to qualify for their full tax break they pay that portion back to the community 
through a fund which will distribute the majority of that money to local schools, including Lane Community 
College, a new addition to the 1997 pay-out formula. The wage standard dictates that a company with 25 or 
more employees earns points if the median wage for all their employees is equal to or greater than the median 
wage for the traded sector industries within Lane County. For 2005 that wage equals  
$14.95 per hour. Using the median wage for those industries eligible for the enterprise zone programs provided 
a logical approach to achieving a higher wage standard then using the average county wage, which tends to be 
relatively depressed. Companies with fewer then 25 employees must meet a wage standard equal to $12.70. 
Other criteria give points for companies providing majority employer-paid health insurance to the employee and 
additional points for offering family coverage. Providing a minimum of 10 days of paid time off a year, 
childcare or transportation support, as well as retirement benefits all earn companies additional points. The most 
significant addition to the standards is the inclusion of points for the use of state approved apprenticeship 
programs for construction trades during construction and for firms that have signed the “Build Oregon 
Responsibly” agreement, which pledges the business to utilize contractors that pay prevailing wages and 
benefits, abide by all BOLI and OSHA rules, and offer equal opportunity employment to women and minority 
groups. In addition the ordinance includes a new requirement that enterprise zone data will be reported to the 
public on an annual basis and will include information on new investments, tax exemptions granted, job 
creation, and public benefit criteria.  There has never been required reporting on the program before, a fact that 
has made it difficult for the public to evaluate its performance or value to the community.    
 While only 25% of the tax-break is conditioned on meeting these standards, ESSN/JwJ views this as a 
real victory in our campaign to hold companies accountable to the quality of jobs they create when receiving 
public subsidies. By passing these standards as an ordinance the Eugene City Council and Mayor Piercy have 
made a clear statement about what kinds of business practices the city supports and seeks to encourage. Their 
support for these kinds of local standards reflects the desire of many in our community to see local companies 
flourish because they offer good wages and benefits, and are invested in the well being of our city.  
 ESSN/JwJ recognizes and thanks all its members and supporters who turned out to community forums, 
provided feedback and engaged our public leaders on this issue. This success in the Community Standards 
Campaign would not have been possible without that community effort. 
 
 
 
 
 
 
 



Quarantine Wal-Mart 
 
John Evans, UFCW 555 & ESSN/JwJ Steering Committee 
 In the late afternoon of June 2, a group of enthusiastic activists assembled in a parking lost across the 
street from the West 11th Wal-Mart.  It was here that 10 of us dress up in hazmat suits complete with surgical 
masks and gloves.  We were getting ready to take part in one of a series of demonstrations that took place in 26 
cities across the US on the same day.  These actions were to coincide with Wal-Mart’s annual shareholders 
meeting. 
 As we made our way to the Wal-Mart store it became immediately clear that we were captivating 
everyone’s attention.  Even before the yellow caution tape was hung along the Wal Mart parking lot perimeter, 
it was obvious that all eyes were on us. 
One of the goals of the “Quarantine Wal-Mart” actions was to portray Wal-Mart as a disease in the eyes of the 
community and the media.  This corporation’s “toxic” business practices threaten health care, wages, equality, 
and the integrity of our communities. Another goal of these actions was to pressure Wal-Mart decision makers.  
We want them to feel they are under scrutiny and will be held accountable. We also hoped to show solidarity 
with Wal-Mart workers who often face discrimination, are poorly paid and lack healthcare. 
Thank all who participated in this very successful action especially the student activists who made the trip from 
Cottage Grove and the three community members who, in seeing us demonstrate, asked to join in, bringing our 
total number to 17 people. 
 Finally, to all Wal-Mart executives and decision makers, be warned! We saved our hazmat suits and we 
will be back again and again until you are no longer “toxic” to our communities. 
 
Editors Note: On June 6 Reuters news service reported that the government of Norway will no longer invest its 
funds in Wal Mart stock due to what it called Òserious and systematicÓ abuses of human and labor rights by 
Wal Mart. It cited allegations of Wal Mart employing minors against international rules, allowing hazardous 
working conditions at many of its suppliers, pressuring workers to work overtime without compensation, 
discriminating against women in pay and blocking all attempts to unionize. 
 
Nursing Home Caregivers and Residents Seek to Improve Conditions  
 Over 40 concerned residents, workers and community members gathered at the First United Methodist 
Church in Eugene for a public forum May 24th to consider patient care and workers’ rights issues at area nursing 
homes. SEIU Local 503 sponsored the forum with support from ESSN/JwJ and the Lane Independent Living 
Alliance (LILA). A panel comprised of City Councilor Andrea Ortiz, Rabbi Husband-Hankin of Temple Beth 
Israel, Eugene Organ, President of LILA, Dr. John Allcot of Physicians for Social Responsibility and Ann 
Hubbird, whose father had been a nursing home resident, listened to testimony from residents and workers of 
homes operated by Pinnacle Healthcare. This Springfield-based company owns three nursing homes in Eugene 
where workers have begun an organizing drive to join SEIU 503.  Among the concerns raised by the testimony 
was the issue of under-staffing where the homes were meeting the minimum legal staffing levels but the needs 
of patients were still not being met due to the overwhelming demands of providing quality care to each resident. 
Residents and care givers both spoke of people being left to sit in soiled clothing for hours while staff tried to 
cover all the work required of them. Addressing the issue of the union organizing drive workers described being 
followed around by supervisors while on their lunch and other breaks, and taken off their normal duties to 
attend “captive audience” meetings in which they were told that having a union contract would only interfere 
with their ability to help residents. The workers talked about how they were not allowed to ask questions or 
offer another point of view at these meetings but were forced to sit silently during these anti-union lectures.  
 Throughout the testimony of these workers their dedication to those they care for was in the forefront of 
their minds. More then once they spoke about their frustration at not being able to give residents the attention 
and care that they needed; that by keeping staff levels low on a day to day basis, the nursing home was cutting 
costs and harming residents. These workers believe that by forming a union they will have more control over 
their working conditions, which in turn will allow them to provide higher quality care to residents. Reseach of 
unionized care facilities has shown this to be true.  
 Members of the panel reacted with genuine concern for both the residents’ and workers’ plight and 
expressed solidarity with their effort to unionize. As Councilor Ortiz, who works at Sacred Heart, pointed out 



she may not feel like she needs a union in her current job, she would like the protections provided by a union 
contract. “I could go to work tomorrow, be handed my last check, and told I was no longer needed” she said. 
Speaking to the anti-union activity carried out by managers on behalf of Pinnacles’ owners, Rabbi Husband-
Hankin expressed his concern at the spiritual toll such behavior takes on a person of good conscience. “It must 
be a heavy burden,” he said. 
 
Local IWW Revived 
 
 On May 27th nine International Workers of the World members met at the World Cafe in Eugene to 
consider how the IWW could better help workers in the area. The IWW, now in it’s 106th year, has a long 
history supporting all workers, some present have been IWW members for over thirty five years. Richard 
Seymour, IWW Portland, initiated efforts to bring local IWW members together in accordance with a recent 
commitment by the IWW to build international solidarity through improved communication within the union. 
Accompanying Richard were Morgan Miller and Tim Acott of IWW Portland. Ed Gunderson was elected IWW 
delegate for the local area and can be reached at 895-4487 or gunderson@centurytel.net.  
 The group agreed to meet regularly to in order to build solidarity. Plans were initiated to hold classes 
covering workplace rights, protection, and organization for workers, Portland IWW will assist with the classes. 
Richard Seymour shared some inspirational stories about the IWW assisting individual workers in Portland. 
Local IWW members possess a wide variety of skills, talents, and experience, which they will use to assist 
fellow workers. Contact Ed Gunderson or visit the ESSN/JwJ website for information on future meeting dates. 
For more information about the IWW visit their website at http://www.iww.org 
 
ESSN/JWJ AWARDED GRANT FROM MCKENZIE RIVER GATHERING FOUNDATION 

 
 The Eugene/Springfield Solidarity Network/Jobs with Justice is grateful to the McKenzie River 
Gathering Foundation (MRG) for its grant award of $7000 in general support for our work. MRG provides 
critical support for social justice throughout Oregon. MRG is funded by community donations and is the link 
between donors and grantees working for human rights, environmental protection and economic justice. Since 
1976 they have awarded more than $9 million in grants. MRG has been an important source of support for 
ESSN/JwJ providing general support funding critical to our continuing work. For more information about MRG 
call 1-800-489-6743 or visit their website at www.mrgfoundation.org 
 
 
 
Upcoming Events 
 
“ A Union Man: The Life and Work of Julius Margolis” Film & Fundraiser: July 21 at 7:30 pm. 
ESSN/JwJ hosts this film and music event featuring Julius Margolis, a 90-year living legend of the New York 
labor movement, now touring the country. After the film, Margolis and his partner, George Mann, a union 
organizer and musician, will perform a variety of original songs and favorites from the past century of folk 
music with as well as engage in an audience discussion. This is a fundraiser for the benefit of ESSN/JwJ. 
Location will be announced next month. 
 
Labor Night at the Ems Saturday, August 26 The Lane County Labor Council hosts this night of barbecue 
and fun for union families at Emerald Stadium. Contact Pat Riggs-Henson at 915-3100 for ticket information. 
Note: Umpires for minor league baseball are union members represented by the Association of Minor League 
Umpires. They have been on strike since April 6 and no settlement is currently in sight. Replacement umpires 
may be brought in to work the games locally. If the situation is not resolved in time, the Labor Council will 
cancel its barbecue night at the Ems game and perhaps instead put up a picket line in front of the stadium. 


